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Dear Councillor your councillor’s name,
As a member of UNISON, along with being an employee and resident of East Dunbartonshire, I would like to express my disappointment at recent developments in the Single Status process.
Management have presented staff with a Final Offer which is a complete departure, in many aspects, from the offer which was fully costed and approved at Council Committee in February 2007.
It is my understanding that there were some necessary changes required to make the offer equality proofed, but in my opinion, along with the opinion of my Trade Union, the changes presented by Management go far beyond what was required to meet the requirements of the Equality Impact Assessment.

The new terms and Conditions, notably the alterations to core hours to include Monday to Sunday 7am to 10pm, are in my opinion a direct attack on the proud tradition that East Dunbartonshire Council has previously had in promoting Family Friendly Policies. I, and many of my colleagues, are concerned that we will be asked to work unsociable hours e.g. weekends and evenings until 10pm for basic pay, with no enhancement. Should this occur it would have a hugely detrimental impact on my family life. 

Those of us who currently work weekends, irregular hours or shifts and receive allowances to compensate for this, will see an immediate drop in take home pay. Under the terms of the new ‘Final Offer’ protection will only be applicable to basic pay and bonus. Any of these allowances that are currently paid, will cease immediately upon implementation. In some cases these allowances amount to over £400 per month. I am unaware of anyone who could deal with such a financial blow. It was my understanding that it was East Dunbartonshire Council’s view that the introduction of Single Status should not result in any employee suffering detriment. This appears to be a massive shift in the Council’s position.

I am in agreement that Council Services should be flexible and provided to suit the needs of the electorate but do not believe that this should be done at the expense of Council employees, either to their finances or family life.

I am extremely concerned that management are now intending to impose new Terms and Conditions and urge you as my employer to continue to negotiate to reach a fair and equitable settlement based on the offer of 22nd February 2007.

Yours sincerely
